
Non-Discrimination Policy 

Notice of Non-Discrimination 

It is the policy of BRING to ensure full compliance with federal non-discrimination laws in all 
programs and activities. BRING does not discriminate on the basis of race, color, national origin, 
disability, sex, religion, marital status, veteran status, sexual orientation or age in any programs, 
services, or activities. BRING does not intimidate or retaliate against any individual or group 
because they have exercised their rights to participate in actions protected, or oppose action 
prohibited, by 40 C.F.R. Parts 5 and 7, or for the purpose of interfering with such rights.  
 
BRING’s Non-Discrimination Coordinator is responsible for coordination of compliance efforts 

and receipt of inquiries concerning non-discrimination requirements implemented by 40 C.F.R. 

Parts 5 and 7 (Non-discrimination in Programs or Activities Receiving Federal Assistance from 

the Environmental Protection Agency), including Title VI of the Civil Rights Act of 1964, as 

amended; Section 504 of the Rehabilitation Act of 1973; the Age Discrimination Act of 1975; 

Title IX of the Education Amendments of 1972; and Section 13 of the Federal Water Pollution 

Control Act Amendments of 1972 (hereinafter referred to collectively as the federal non-

discrimination laws). 

For more information about this notice, to request language or disability assistance, or to file a 

complaint about discrimination, retaliation, or intimidation, you may contact: 

Kara Brinkman-Addams 
Non-Discrimination Coordinator 
BRING 
4446 Franklin Blvd 
Eugene, OR 97403  
Phone: 541-746-3023   
karab@bringrecycling.com 
 

Grievance Procedure 

Any member of the public who believes they have been subjected to discrimination under 40 

C.F.R. Parts 5 and 7 on basis of race, color, national origin, disability, sex, religion, marital status, 

veteran status, sexual orientation, or age and wishes to file a complaint may do so following the 

outline below. The complaint shall be in writing and contain information about the complainant 

and the alleged discrimination including: 

1. The name, address, and phone number of complainant: 

2. The name of the department and/or employee(s) against whom the complaint is filed: 

3. The location, date, and description of the alleged violation 

4. The signature of complainant or their designee. 

The complaint shall be submitted as soon as possible, but no more than 30 calendar days after 

the alleged violation to: 
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Kara Brinkman-Addams 
Non-Discrimination Coordinator  
BRING 
4446 Franklin Blvd 
Eugene, OR 97403  
Phone: 541-746-3023   
karab@bringrecycling.com 

If the complainant is unable to submit a written complaint, the Non-Discrimination Coordinator 

should be contacted. BRING will also make reasonable accommodations in its policies and 

procedures, which are necessary to allow a person with disabilities or with limited English 

proficiency, full access to the complaint filing and investigative process. 

Within 7 days after receipt of the complaint, the Non-Discrimination Coordinator will review the 

complaint to determine whether BRING has jurisdiction to accept the complaint. The following 

criteria must be met: 

1. The complaint must be in writing, unless the Complainant is receiving accommodations 

from the Non-Discrimination Coordinator.  

2. The complaint must allege a discriminatory act that, if true, may violate 40 C.F.R. Parts 5 

and/or 7.  

3. The complaint must be received within 30 days of the last alleged discriminatory act or 

good cause must exist to waive the 30-day deadline.  

If the complaint is not accepted for investigation because the complaint does not meet the 

jurisdictional requirements, the Non-Discrimination Coordinator will issue a no-jurisdiction 

letter. 

If the case is accepted for investigation, within 7 days, the Non-Discrimination Coordinator will 

meet with Complainant and the affected department to discuss the complaint and possible 

resolutions. The Non-Discrimination Coordinator or their designee may also interview witnesses 

and review any physical or written evidence. An appropriate, prompt, and fair investigation of 

allegations filed will be conducted, and a preponderance of the evidence standard will be 

applied during the analysis of the complaint. 

Absent extenuating circumstances the Non-Discrimination Coordinator will provide a written 

response to the complaint within 90 calendar days after beginning the investigation. The Non-

Discrimination Coordinator will issue one of three letters: 

1. a closure letter summarizing the allegations and stating that there was not a violation 

and that case will be closed; or 

2. a letter of resolution summarizing the allegations and describing the informal resolution 

mutually agreed to by the complainant and the department about which the complaint 

was submitted; or 
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3. a letter of finding (“LOF”) summarizing the allegations and the investigation of the 

alleged complaint and explaining any remedial action to be taken by BRING. 

If the response does not satisfactorily resolve the issue, the Complainant may appeal the 

decision to BRING’s Board within 10 calendar days after the receipt of the response from the 

Non-Discrimination Coordinator. The Board President will meet with Complainant and the 

affected Department to discuss the complaint and possible resolutions. The Board President or 

their designee may also interview witnesses and review any physical or written evidence. Within 

15 calendar days after meeting with the Complainant and Department, the Board President or 

their designee will respond in writing to the Complainant, with a final resolution of the 

complaint. 

Board President 
BRING 
4446 Franklin Blvd 
Eugene, OR 97403  
Phone: 541-746-3023 
 
BRING is prohibited from retaliating or intimidating against any member of the public who files 

a complaint under these procedures, and any retaliation/intimidation will be handled promptly 

under the same discrimination investigation procedures, if it occurs. 

The Non-Discrimination policy will be reviewed on an annual basis. 
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